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Preface

In May 1996 the Swedish parliament established equality between women and men as an over-
all goal for Swedish development cooperation. The Action Programme for Gender Equality be-
ing developed by Sida focuses on a mainstreaming strategy which requires that a gender perspec-
tive is included in policy development, policy dialogue and development interventions.

The Platform for Action adopted by the Fourth World Conference on women in Beijing, 1995,
identified the linkages between gender equality, natural resource management and the environ-
ment as one of the ,critical areas of concern” in efforts to promote gender equality. Sida will sup-
port the development of new strategies and approaches to improve the focus on gender equali-
ty in relation to natural resource management and the environment in development coopera-
tion policies and programmes.

Within the framework of natural resource management there is a need to develop clearer
understanding of the linkages between gender equality and water resources management.
Understanding why and how gender is important and relevant to water resources management
is crucial for mainstreaming a gender perspective into development cooperation policies and
programmes in this area. Development cooperation planners, administrators and consultants
need assistance to identify and understand these linkages in order to carry out adequate sector
analyses and to include a gender perspective in policy development and policy dialogue as well
as in the planning and development of different types of support.

This handbook has been developed by Sida’s Department for Natural Resources and the En-
vironment in close collaboration with the Gender Equality Unit to further the development of
awareness, commitment and capacity for working with a gender perspective in water resources
management. Support was received from a team of gender specialists, Helen Thomas, Johanna
Schalkwyk and Beth Woroniuk, who were responsible for producing the handbook in consul-
tatton with Sida personnel and consultants.

The handbook is composed of three parts:

i) An analysis of the linkages between gender equality and water resources management which
should guide sector analysis and policy development and help set concrete measurable goals.

i) ,, Talking points” to guide policy dialogue on gender in relation to water resources manage-
ment taking the starting point in both social justice and effectiveness rationales.

iif) Guidance for mainstreaming gender in different parts of the planning cycle: sector analysis,
project formulation/appraisals, annual reviews and evaluations. This part of the handbook has
not been developed as a conventional checklist. It is comprised of a series of questions which
should be asked at different phases of the planning cycle as well as comments on why these ques-
tions are relevant and possible actions to be taken. It aims to develop awareness of the questions
that need to be asked rather than to attempt to give answers.
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It is not possible to develop generic guidelines which are completely adapted to all national and
institutional contexts. While this handbook was developed specifically to stimulate further deve-
lopment within Sida, it is hoped that they will also prove useful to other actors, for example to
national partners and NGO:s.

ol

Johan Holmberg
Director of the Department for Natural Resources and the Environment
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How to use this Handbook

What Is This Handbook? This handbook is a reference tool to assist staff to mainstream a gen-
der equality perspective in the water resources management sector. They build on Sida’s work
to date and incorporate insights from development programming around the world, acade-
mic research, and intemational agreements (such as the Beijing Platform for Action).

It is meant to stimulate thinking and to provoke discussion. Not all questions are relevant
at all times.

Why Has It Been Prepared? The handbook has been prepared in response to requests from

staff for further assistance in applying a gender equality perspective in specific sectors and at
different stages of the programme cycle.

Who Should Use It? The handbook can be used by Sida staff at headquarters and country offi-
ces. Some of Sida’s partners (government ministries, implementing agencies and contractors)
may also find it useful, particularly as a means of better understanding Sida’s approach to gen-
der equality.

When Is It Useful? The different components of the handbook should be useful at different times.
The Overview: Gender Equality and Water Resources Management provides an in-
troduction to key issues in the sector from a gender equality perspective. This should help to
introduce key insights and arguments.

The other four sections (sector analysis, project formulation/appraisal, annual review/
monitoring, and evaluation) can be used at the corresponding stages of the programming
cycle. The general overview complements each of these sections.

How Might It Be Used? This handbook is designed to be a working document. Ideally, staff will
consult it as they move through the programming cycle.

Theis handbook does not provide a set recipe to be followed at all times. It is designed to raise
issues and promote active learning and thinking on the relevance of a gender perspective and
the goal of gender equality to different types of programming,

Staff may find it useful to review specific sections from time to time, rather than working
through the entire handbook in one sitting,

Gender Equality and Water Resources Management
Houw to use this Handbook
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Overview: Gender Equality and Water Resources Management

Integrated water
resources
management can be
people centred

... but this does not
automatically include
a gender perspective

Gender differences
exist...

This overview aims to facilitate the development of ,,gender spectacles”
for those working in the water resources management (WRM) sector. It
does not aim to provide an exhaustive review of gender equality issues
in the sector, but rather to set out a starting point for the analysis.
Specific examples are given to encourage ongoing reflection and further

exploration of programming options.

1. Why do we need a gender perspective in water
resources management?

People have different needs, interests, and access to and control of
resources based on a variety of factors including gender. An integrated
approach to WRM recognises these differences and the disparate prio-
rities they create for women and men. Successful integrated water
resources management calls for a cross-sectoral approach to the plan-
ning, development, use and protection of water resources. This integra-
ted approach combines institutional, managerial, social, gender and
economic aspects with technical analysis and problem solving, presen-
ting opportunities for people-centred programming that respond to the
various needs of all on an equitable basis.

However, a people-centred approach does not ensure that a gender per-
spective is taken into account. Although the important role women play
in domestic water supply has long been recognised in development pro-
gramming, analyses of women’s participation in the management of
water resources have tended to overlook women’s responsibilities in the
productive sphere. Women may simply be seen as users of water for
domestic purposes.

For example, while women farmers share an interest with men in the
development and maintenance of irrigation systems, women must
balance these interests in the productive sector with their needs for
water resources for domestic purposes. The compromises that women
must make in the allocation of their ime and resources will have an
impact on development planning.

Gender differences and inequalities must be taken into account if deve-

¥ lopment interventions are to be effective in serving the needs of women

as well as men, and to lend weight to the long-term inter-sectoral effort
to achieve gender equality.

Gender Equality and Water Resources Management Chapter 1 Page 2
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and include:

... responsibilities

o USES

«es access and control

... priorities

... ability to
participate

Gender equality has
been endorsed
globally

Gender differences affecting WRM include:

>

>

Household responsibilities. Women are almost universally
responsible for managing domestic water supplies (with extensive
health and social benefits accruing to the whole household).
Domestic needs for water resources may conflict with productive
needs, creating tensions for women.

Productive uses of water resources. Women manage water
resources for productive uses alongside men. These productive
uses vary from community to community. For example, women
may be responsible for subsistence agricultural production while
men may be primarily engaged in commercial agricultural pro-
duction, creating differences in their respective needs for WRM
programming.

Access and control over resources. Although women may
have access to certain resources, it cannot be assumed they retain
control over how a resource is to be used or allocated. Women
formally own very few of the world’s resources and usually have to
mediate their access through male family members.

Priorities for the development and management of water
resources. For example, women may want domestic water sup-
ply and irrigation structures close to their households to more
effectively divide their time between productive and domestic
responsibilities whereas men may be more mobile.

Bargaining power and decision-making. Women tend to
play a less public role in community decision-making. While it can
be taken for granted men will participate in public decision
making, women may be reluctant to speak or risk conflict.

Recognition of the impact of gender inequalities and the important role
women can and should play in WRM is increasing. It is an issue that is
emphasised, for example in Agenda 21, and the Dublin Statement.
More recently governments have restated this recognition. At the UN
Fourth Conference on Women governments agreed to support women’s
contribution to conservation and management of natural resources by
promoting ,,an active and visible policy of mainstreaming a gender per-
spective in all policies and programmes including, as appropriate, an
analysis of the effects on women and men, respectively, before decisions
are taken”'.

Gender Equahty and Water Resources Management Chapter ] Page 3
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Commoditisation to
include:

... all uses

... recognise equitable
rights

Demand-driven

2. Key issues of gender equality in water resources
management

Although water had traditionally been seen as a ,free good’, providing
little incentive for development planners to incorporate economic or
social factors into their basic analysis, it is now recognised as a finite
resource which is vulnerable to non-sustainable uses and exploitation.

This shift in perception has generated a set of issues for debate about
planning, development and management of water resources; gender
equity must be looked at in this context.

2.1 Water as an economic good:

This principle implies the conceptualisation of water as a scarce and
vulnerable resource requiring efficient management to ensure long-
term supplies. Thus water can be commoditised based on principles of
supply and demand, and a market value determined for its uses and
sale. Infrastructure can be developed through investment from public
and private sources, where users pay and/or share in the development,
operation and maintenance costs.

As women and men have different uses and responsibilities for the
management of water resources, certain gender aspects have to be taken
into account in the process of commoditisation:

>  Non-productive uses of water (e.g., for health and sanitation pur-
poses), which tend to be the responsibility of women, should be
incorporated into the assessment of relative economic values of
water resources for all uses; this approach also permits an unders-
tanding of the interdependence and interaction of productive and
domestic water uses;

>  The development of water ,,markets” implies the need for legally
recognised and transferable property rights over water. It cannot
be assurmed that women have the same capacity or ability as men
to defend rights to water resources. Often, informal rights already
exist (particularly for women) which may be used as a basis for
new structures which recognise all users’ rights more equitably.

2.2 Management of water resources by demand:

Based on the principle of water as an economic good, the focus of water

WRM acknowledges resources management is on the ,users” who retain responsibility for the
management, development and protection of resources in their community:
Gender Equality and Waler Resources Management Chapter 1 Page 4
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... all types of
demands

... differences in
bargaining power

«s. means to express
demands

Access to decision-
making

.. differs

««. vequiring special

measures

...and analysis of all
hierarchies of power

It cannot be assumed that women can express their need for water
resources in terms of ,,demands”. Health or sanitation benefits at
the household level, for example, are more difficult to express in
terms of economic value.

Women generally have less bargaining power than men at the
household level and rarely have equal access to decision-makers at
the community or government level, limiting their ability to ex-
press their ,,demands”. Special measures may therefore have to be
taken in programme design to ensure that women’s demands as
water users are recognised on a par with those of men.

»Demands” for water resources can also be based on ability to
pay, which for women may be very restricted. Women may have
little or no control over household cash income, making their abi-
lity to pay less than the willingness to pay.

2.3 Management at the lowest appropriate level:

This approach — in which those using water resources play an active role
in management and decision-making ~ can result in greater cost-effec-
tiveness, and increased appropriateness and sense of ownership of infra-
structures and technologies. It is frequently based on new institutional
arrangements, moving away from a national level for planning and
financing of infrastructures to a regional or grass-roots level.

>

Men and women do not have equal access to decision-making
processes within communities, and special measures may have to
be taken to ensure the equitable representation of women’s needs
and priorities.

For women to fully participate in new water management structu-
res, timing and location of user or O&M committee meetings may
have to take into consideration other responsibilities, such as food
preparation or seasonal tasks. If excessive demands are placed on
women’s time and labour — which is always in short supply —
women may choose not to participate or may have to reduce their
time allocated to other tasks such as food preparation or child care.

It cannot be assumed that all women and all men share interests
in resource allocation or management. Existing access to and dis-
tribution of resources can be based on hierarchies that cut across
gender differences. However, some patterns do hold, for example,
fernale-headed households tend to have less bargaining power in
communities than male-headed households.

Gender Equality and Water Resources Management

Overview
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Government can
Jacilitate equitable

access

Recognizing gender-
based differences and
addressing
inequalities raise
issues such as...

depth of analysis

capacities to

2.4 Government as promoter rather than provider:

In the context of WRM, there is a shift away from public-sector plan-
ned, built and operated infrastructures to those based on management
by demand and promoting user participation in community-based plan-
ning and management.

>  Women’s specific uses of water may require special protection
through government regulations. This might include, for examp-
le, guaranteed cheap and secure access to water for domestic use
under an integrated privately funded scheme to renovate irriga-
tion services to commercial farmers. '

> The creation of a policy and regulatory environment for water re-
sources management that supports gender equality will depend on
analytical capacities within government and regulatory institutions.

3. Mainstreaming gender equality in water resources
management programming:

There are two overlapping dimensions to a strategy of mainstreaming
gender equality into WRM programming: the identification of means to
address differences in needs and priorities that arise from differences in the
activities and responsibilities of women and men; and the identification
of opportunities to address inequalities in access to and control over water
resources.

Both dimensions can be taken into consideration in programming:

>  In projects that seek to promote the protection of water
catchment areas and the management of river basins: Is
planning for the project based on an integrated analysis of pro-
ductive and domestic uses for water resources? Does this analysis
recognise the different needs and priorities of women and men?
During the process of trading off competing demands for water
resources, have the different capacities of women and men to
express their needs been taken into account? Have special efforts
been made within project activities to ensure that women’s voices
are heard? Have databases been developed which are gender-
disaggregated? Can these databases be used to monitor the diffe-
rential impacts of programming on women and men?

>  In projects that seek to establish or strengthen local ca-

participate pacity for planning, construction and management of wa-
ter resource-based infrastructures: Are water user or O&M
Gender Equabity and Water Resources Management . Chapter ] Page 6
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employment equity
measures

differences in
environmental

tmpacts

modifying research
agendas

building knowledge
and capacities within
institutions

>

committee meetings held at times or locations that encourage
women’s attendance? Do the agendas of these meetings reflect
women’s priorities and needs for water resources as well as those
of men? Have special measures (such as the creation of regula-
tions) been considered to protect women’s interests in highly vola-
tile and conflict situations which may arise due to scarce resource
allocations? Have existing and traditional mechanisms to allocate
scarce resources been considered in conjunction with new systems
to foster women’s participation?

In projects that recruit and employ workers in the construc-
tion or O&M of infrastructures: When employment oppor-
tunities are planned, will the recruitment process include measu-
res to ensure that women are informed of the opportunities and
paid at rates equal to those of men? Will facilities be provided for
women workers? Are technical, supervisory and higher-paid jobs
(and any associated training) offered to women, as well as
labouring work? Are there links to other sectors (such as educa-
tion) to promote the movement of women into non-traditional
occupations?

In projects seeking to protect environments from the effects
of water-borne pollution: Will recommended changes in pro-
duction practices to control pollution affect the responsibilities
and time burdens of men and women differently? Are industrial
pollutants causing women’s health problems recognised by regu-
latory boards?

In projects strengthening the institutional capacity to car-
ry out research and development in WRM.: Do research agen-
das and management practices reflect priorities of both women
and men? Do technical staff have the capacity to integrate gender
considerations into the socio-economic aspects of research work
carried out, particularly the differential impacts of structural inter-
ventions and appropriateness of new technologies?

In projects that seek to strengthen human resources and
planning at the national level: Do the skills identified as re-
quirements for technical staff include socio-economic and gender
analysis? Does the project include strategies for increasing the
database and training to develop skills in socio-economic and gen-
der analysis? Has the rationale for supporting gender equality in
long-term, macro-level policy planning and implementation been
introduced?

Gender Equahty and Water Resources Management Chapter I Page 7
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access to training >  Inprojects that support training institutions and provide tech-
nical and administrative training: Does the project include
measures to promote an equitable representation of women in
both technical and administrative/managerial training? Are there
long-range strategies to promote women as water engineers? Have
the timing and location of sessions been adapted to women’s needs?

4. What is to be achieved by incorporating a gender
perspective into a WRM strategy?

In summary, the incorporation of gender perspectives into WRM stra-
tegies requires attention to the complex relationship between product-
ve and domestic uses of water resources, to the importance of participa-
tion in decision making for all, and to the equitable distribution of bene-
fits from improved infrastructures and management systems.

Themes that might be pursued in a WRM strategy that incorporates a
gender perspective include:

>  improved gender-disaggregated data and research to provide a
more accurate assessment for planning purposes of WRM
problems, needs and priorities, to facilitate differentiated
monitoring of impacts of interventions on women and men,
and to promote a people-centred approach to WRM;

>  anexpanded role for women in decision-making concerning
WRM in communities and at policy and planning levels, which in
turn will increase women’s economic and political autonomy;

> an equitable distribution of costs and benefits associated with
WRM interventions that promote far-sighted utilisatdon of water
resources recognising women’s and men’s roles and responsibilites;

>  an equitable distribution of employment opportunities
arising from the construction and O&M of infrastructures;

>  areduction in the burdens placed on women in securing
access to water resources, particularly for domestic uses, while
improving opportunities for economic growth and more secure

livelihoods.
Endnote
' Platform for Action, UN Fourth Conference on Women, Beijing 1995,
paragraph 252
Gender Equality and Water Resources Management Chapter 1 Page 8
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Key Citations:

Platform for Action - paragraph 252

In addressing the lack of adequate recognition and support for women’s contribution to con-
servation and management of natural resources and safeguarding the environment, govern-
ments and other actors should promote an active and visible policy of mainstreaming a gen-
der perspective in all policies and programmes, including, as appropriate, an analysis of the
cffects on women and men, respectively, before decisions are taken.

Guiding principles on Water and Sustainable Development
from the Dublin Statement, 1992

. Fresh water is a finite and vulnerable resource, essential to sustain life, development
and the environment. Its effective management demands a holistic approach linking
social and economic development with protection of natural ecosystems;

. Water development and management should be based on a participatory approach,
involving users, planners and policy-makers at all levels. This implies raising awareness
of the importance of water among policy makers and the general public and decision-
making at the lowest appropriate level;

. Women play a central part in the provision, management and safeguarding
of water. This pivotal role of women as providers and users of water and guard-
ians of the living environment has seldom been reflected in institutional
arrangements for the development and management of water resources;

. Water has an economic value in all its competing uses, and should be recognised as an
economic good. Within this principle, it is vital to recognise first the basic right of all
human beings to have access to clean water and sanitation at an affordable price.

Gender Equality and Water Resources Management Chapter 1 Page 10
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stage in the programming

cycle to ask these questions:

* sector analysis

* project formulation/appraisal -
* annual review/monitoring

* evaluation
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Sector Analysis

Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

—— —

Analysis of problems and needs of the popu-
lation in relation to the Water Resources

Management (WRM) sector:

Has thc analysis of the country situation (issucs,
problems...) taken into considcration needs and
priorities by social group (cthnic, class, age) and
by gender?

Consider for example:

* within the cxisting regime of water resource usce
and management in the region, the roles and
responsibilitics of women and men for all types of
uscs for watcr resources (domestic and productive,
commercial agricultural production and subsistcnce
production);

* comparc access to and control over all resources
(rights to land ownership and capital asscts, inheri-
tance patterns, cxisting water rights, credit, ctc.);
labour supply (unpaid family based, paid employ-
ment, ctc.); between women and men, in different
socio-cconomic classes.

It is gencrally women who have primary responsi-
bility for thc procurcment and management of
domestic water resources. Women also share
responsibilitics with men for the development and
conscrvation of watcr resources for productive
nceds. It is important to understand who doces what
in each community under an cxisting WRM
rcgime. An understanding of who takes decisions
about which responsibilitics can also provide
important insights into:

* how mcchanisms can be cstablished to cnsure
cquitable access between men and women to bene-

fits rom WRM programming;

* to whom ncw technologics and inputs should be
targeted to address both domestic and productive
walCT resource managgement issucs;

* how community watcr resourcec management
mecchanisms can be designed to address women’s
priority nceds and to facilitate their participation;

* where tensions might lic between competing
waltcr resource uscs.

Sida may nced to expand its information base and
networks on gender issucs within the WRM scctor.
Sida can, for example:

* undcrtake specific studies;

* consult with women’s organisations and non-
government organisations with cxtensive experien-
cc of working with women.

Sida can also ensure that all studics, consultations
and analyses undertaken for programme planning
purposcs consider gender differences and women’s
specific concerns by, for example:

* including these issucs in the terms of reference;
* including local experts with proven expertise in
gender analysis within specific areas on study

tcams;

« ensuring that all consultations include gender
cquality advocatcs.

Gender Equality and Water Resources Management Chapter 3:1 Fage 1
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Initial questions for Stda staff:

Why ask these questions?

What steps can you take?

Analysis of existing national policies and
programmes in the WRM sector:

Arc national programmes and investments in the
WRM scctor likely to extend bencfits and oppor-
tunitics cquitably to women and men? Do the
critcria uscd for prioritising investments take
account of gender differences in resources, needs
and prioritics with respect to water resource usc,
management and development?

Are there lessons from previous water resource-
rclated programmes (domestic water supply and
sanitation, irrigation and flood control) or other
parallel scctors (such as forestry or agriculturc)
regarding the promotion of gender equality objecti-

ves?

What national commitments have been made
to women’s rights and gender cquality {constitu-
tional guarantees, international conventions such as
CEDAW, Bcijing Platform for Action, national poli-
Cy statcments on wormen’s position or gender cqua-
lity)? Are there national institutions and
organisations that could support the development
of gendcer-aware approaches in water resource
management?

Current policics influencing the management and
prescrvation of watcer resources and other macro
issucs will influence the constraints and opportuni-
tics women face in improving their access to and
control over water resources. Such policics can
range from food subsidics alfccting cropping pat-
terns and hence demands on water resources for
productive usc, or national policies on targeting of
government health carc and sanitation funding to
water resource issucs. Changes in policics can be
used to redress gender imbalances and assist in
cffcctively directing resources to all water users and
managers, which include women as well as men.
Dialoguc on these issucs can be assisted by reference
to national commitments to improving the position
of women. In many of Sida's partner countrics, the
national constitution and the adoption of intcrnatio-
nal conventions provides a basis and a justification
for pursuing women'’s rights and gender cquality
issucs (c.g., repealing discriminatory laws aflecting
women’s rights to resources such as land and water;
adopting community devclopment policies which
recognize the need to integrate domestic water re-
source issucs with thosc concerning productive uses
of water in industrial processes or irrigation systems).
Many countrics have also cstablished national poli-
cics on the position of women or gender equality
that state gencral principles as well as scctoral ab-
jectives. These may have been updated in prepara-
tion for the 1995 UN Fourth World Confcrence on
Womcn. Many have also cstablished a government
ministry or officc of womcn’s aflairs that acts as an
advocate for gender equality and gender respon-
sivencss in the programmes of scctoral ministrics.
National and local women’s organisations and wo-
mcn’s studics centres arce other resources or poten-
tial partner institutions,

In its policy dialogue with partners, Sida can emp-
hasisc the relation between gender cquality goals
and cflcctive targeting of national resources. There
arc many examples in the WRM scctor that can be
uscd to demonstratc these points. National commit-
ments to promoting gender equality, such as the
Bcijing Platform for Action, are also uscful in poli-

cy dialogue.

Sida can consult with national institutions such as
the ministry responsible for the status of women,
womcen’s organisations and women’s studies
centres, about issucs and cxperiences in promoting
gender equality in the WRM sector. It can also
cncourage its partners within the sector to underta-
ke such consultations.

Gender Equality and Water Rasosrces Management
Sector Analysis
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Analysis of the ministries associated with
WRM and other government institutions:

Do national and local institutions/partners
have the capacity to identify and address gender
issucs in the sector?

For cxample:

* do they have access to information on gender-
related issucs in the scctor?

* do planners and managers have the skills to
formulatc and analyse questions on the socio-
cconomic and gender aspects of WRM? Do
training stratcgics pursucd by thesc institutions
includc content which integrates a gender perspec-
tive?

* has the institution developed processes for public
participation and community empowerment in
planning for WRM issucs that seck the views of
both women and men? Do these processes involve
womcn and men cqually in decision making?

» do links cxist with women’s organisations and
women’s studics centres concerned with gender
issucs in this scctor?

* how strong is the political will and what is the
cxtent of resources available to respond to key gen-
der cquality issucs?

What is the capacity (strengths and weakncsscs) of
the national women’s machinery to assist with the
mainstrcaming of gender cquality issucs into linc
ministrics concerned with WRM?

If national and local institutions lack the capacity to
identify and address gender issucs, donor actions
will remain isolated initiatives with limited long-
term impact.

Analyscs of how organisations adopt ncw perspecti-
ves have identified the importance of policy advo-
cates. Thesc arc people within an organisation (i.c.,
the Ministry of Water Resources Management,
Community Development and Social Welfare, local
government cngincering board) who arc willing
and ablc to promote a gender perspective, who
have the knowledge and skills to demonstrate its
rclevance to the organisational mandate and goals,
and who can identify opportunitics and allics to
push the issuc forward. The idcentification of
individuals who arc taking on this role, or poten-
tially could do so, is a mcans by which to support
processes alrcady under way and to assist Sida stafl
in developing their analysis and strategics in the
scctor.

It is important that training content includes compo-
nents which promote the usc of gender analysis of
impacts of policics, structural intcrventions, cffec-
tiveness of community consultation techniques, ete.

Consider how Sida initiatives to strengthen
planning and management in the scctor could con-
tributc to building institutional capacity for gender-
aware WRM planning at the national or local level
~ through for examplec:

* identifying gaps in data and information and pos-
sible strategics to overcome these gaps. In the short
term, this may require undertaking a special study,
or in the longer term a review of data sources or
modifications to methods of data collcction or pre-
scntation.

* building skills relevant to gender analysis by inclu-
ding gender issues in WRM training programmecs;

* assisting in the development of effective processes
for public participation that cnsurc the vicws of
both women and men are expressed,;

* supporting rcscarch by national institutions or
women’s organisations on gender issues in WRM
(particularly in arcas that link macro-level policy
implementation and impacts with expericnces at a
micro level) to provide a stronger basis of informa-
tion and analysis on these issucs.

Gender Equality and Water Resources Management
Sector Analysis
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Analysis of employment and training in the
sector:

Arc the employment and training strategies
being pursucd by national partners or NGOs
promoting gender cquality?

Do partner national institutions promote cqual
access to cmployment and training opportunitics
for women? Arc training courscs appropriatc to
cncourage women’s increased participation, parti-
cularly in non-traditional scctors (engincering, con-
struction)?

Institutions may requirc cncouragement to cnsure
that women are traincd in non-traditional skills,
and also to place women in positions of potential
influcnce concerning the prioritising of gender cqu-
ality issucs.

Analysis of opportunities:

Generally within the sector, where arc the possibi-
lities for change that will promote gender cquali-
ty? Can these be ntegrated into the priority arcas
identified by government ministries?

Arc there other donor initiatives in this arca that
Sida could complement and build upon?

Although programming may be driven by interests
articulated by partncr organisations, it is uscful to
have a sensc of the overall opportunitics and possi-
bilitics to promote gender cquality.

Consider the opportunitics through which Sida can
support and strengthen gender cequality in cmploy-
ment in partner institutions. This is of particular
significance in organisations providing scrvices with
direct contact with women (sanitation services,
hcalth care, agricultural extension following the
introduction of new irrigation technologies)
through for example:

* supporting partner institutions in analysing the
gender balance in employment in the sector and
identifying barricrs to cqual participation by
women, particularly in non-traditional sectors
{cngincering, construction);

* encouraging partners to analyse comparable
cffectivencss of male and female officers in the deli-
very of services to all types and classcs of water
uscrs in households and commerdial enterprises;

* cnsuring that any technical and managerial
training financed by Sida for personnel in the
WRM sector includes measurcs to chsure equitable
participation by women, particularly in non-
traditional sectors.

Programming options which offcr greater potential
for addressing gender equality issucs could be
prepared in advance of discussions with partner
governments. Those participating in discussions
should also be aware of trends in other macro level
gender equality issues which intersect WRM, such
as health, cducation, transportation, infrastructure,
agriculture, to cnsure that the linkages between
these different arcas arc intcgrated into discussions.

Gender Equality and Water Resources Management
Sectar Analysis
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Project Formulation/appraisal

Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Consultation:

Who has been consulted concerning the
project objectives and design? Did thc consul-
tation specifically raisc gender cquality issucs?

¢ were both women and men consulted?

* which women? which men? stafl within the
government burcaucracy or NGOs? members of
the target group representing all types of water
uscrs?

* how was the consultation organised? did the con-
sultation proccss facilitate maximum input from
women? were the mectings held at times most con-
venicnt for women to encourage their
participation?

Consultation and participation arc themes that
have been emphasised by Sida in all aspects of
development cooperation. In considering these pro-
cesses from a gender perspective, it is important to
ask who has been consulted, what have they been
consulted about, whosc nceds have been identificd
as important, and whether the mcthodology of
consultation influenced women’s participation
levels and the findings.

For examplec: if a technical solution to resolve dete-
riorating watcer supply for agricultural production is
being considered, have women been consulted
regarding the impact that changes in the WRM
regime may have on the supply and protection of
water resources for domestic uscs? Community
mectings held at a village level may be dominated
by the views of men and special measures may be
nccessary to cnsurce that women’s voices arc heard.

In addition to consultations undertaken by Sida in
the initial planning stages, Sida can include a speci-
fic requircment to consult with women and
womcen’s organisations in its contracts and terms of
reference with consultants and implementing agen-
cics.

Solid rescarch on the gender implications of
government policy options can be funded, which
stress the need to link macro-level policy with
impacts at the micro level.

Sida can also assist partncrs to understand the
rationale for consultations and to develop methods
for undertaking consultations that ensure that
womcn can attend and that their views are heard.

Gender Equality and Water Resources Management Chapter 3:2 Page |
Project Formulation/ appraisal
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

—

Gender Analysis:

Docs the initial analysis for project planning inclu-
de gender perspectives? This is:

* is the project planning based on an understanding
of gender differences in the target group (roles and
responsibilitics, uses for water resources, access to
and control over resources, prioritics for develop-
ment and management, ability and capacity to par-
ticipatc)?

» did projcct planning include an asscssment of
community contributions anticipated (Jabour, time,
resourccs), who (men or women) would make these
contributions, and their capacity to respond to the
cxpcctations?

* do instituttonal assessments consider institutional
capacity on WRM and gender-cquality issues?

A gender analysis is an important basis for specify-
ing objcctives and strategics, which otherwisc may
be based on (implicit or explicit) assumptions that

may not turn out to be valid.

Although thc analysis and design of programmes
and projects may be prepared by national partner
organisations rather than Sida, Sida can provide
assistance and support to partners in undertaking
such an analysis and also review the issuces in its
own appraisal process.

Sida can providc assistance to partners in under-
taking gender analyses for programmes and
projects by identifying and/or financing the
requisite expertise. Willingness to do this can be
suggested at an carly stage of dialoguc on program-
mec and project possibilitics and can be justified by
national commitments to gender cquality, such as
the Beijing Platform of Action, or recognition of
the Dublin Statement.

+

In project appraisal by Sida, the tcam undertaking
the appraisal (whether composcd of Sida staff or
consultants) should include a member with experti-
sc on gender issucs in the WRM sector; where the
appraisal is contracted to consultants, their respon-
sibility to consider gender factors can be included
in terms of rcference.

Project Objectives:

Do the project objectives specify what the project
sccks to achieve in relation to gender cquality and
womcen'’s participation?

Have the gender cquality concerns been considered
in rclation to the main issues of the project?

Have targcets and indicators been cstablished to cla-
rify these objectives and to facilitatc monitoring?

Carc should be taken to ensurc that the gender
cquality objectives specified arc related to the main
concern of the project or the impact it sccks to
achicve. All too olten, gender integration has been
pursucd by adding a component that is not dircctly
rclated to the main objective.

For example: in a project aimed at improving
agricultural watcr resource management and
conscrvation, gender cquality objectives should be
rclated to addressing both women's needs and prio-
ritics as co-managers of agricultural activitics as
well as principal managcers of domestic water

If a clear analysis of gender implications has becn
conducted during the scctor analysis, then the
development of specific objectives will be greatly
facilitated.

Consultations with gender equality experts and
advocates may assist in the identification of
appropriate objcctives, realistic targets and
indicators based on experiences and lcssons
lcarned.

Gender Equality and Water Resources Management
Project Formulation/ appraisal
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Implementation Strategy:

How will objcctives for gender equality and
womcn'’s participation be pursued in the project?
Have specific strategies been identified?

* have the obstacles that may keep women from
benefiting or participating been identified and
appropriate strategics developed?

* have the budgetary implications of the gender
cquality clements of the project been anticipated?

* docs the project management structure and
budgct provide the nccessary expertisc on gender
issucs, cquality and womcn'’s rights?

Oficn gender cquality provisions arc scen to be
»sclf-implementing” and insufficient resources are
allocated. In other cascs, the project design
provides for an cxploration of possible strategics on
gender cquality issucs as part of project implemen-
tation rathcr than design, without providing a con-
tingency fund or flexibility to finance the strategics
once they arc developed. In both cascs, good inten-
tions arc frustrated.

A clcar strategy or plan on how gender cquality
objectives will be reached is required.

The nced for technical expertise is olten under-csti-
matced. Specific skills and experience are required
for high-quality projcct design and for leadership
during implementation. Thesc arc professional
skills and should be recognized as such.

Review project plans and contracts to cnsurc that
they include explicit consideration to the means
{(how will it be donc?) of implcmenting gender equ-
ality objectives, and provide for the technical exper-
tisc and budget for the resources required.

A realistic cstimate of the resources required to
achicve gender equality components is vital to
cnsure respect from partner and contracted organi-
sations.

Expect;tx_'.ons of the irnpf;:?nenting agency:

Docs the implementing institution or agency
have a commitment to gender equality and to achi-
cving positive outcomes for women through the
project?

Arc the responsibilities and expectations concer-
ning gender cquality clearly spelled out in any
agrcements or contracts?

The implementing institution’s understanding of
and commitment to achicving project objectives on
gender cquality, and its ability to be flexible and
innovative in the pursuit of thesc objectives, will be
an important factor in the projcct’s success in this
arca.

Accountability on thesc issucs is facilitatcd when
responsibilities arc clearly specified in cach
agrcement and contract.

Discuss gender equality objectives and women’s
participation with national partners and implemen-
ting agencies (including contractors). Be prepared
to explain how these issucs relate to the overall
objectives of the project.

Sida staff could seck out potential gender equality
advocates and provide them with support (moral
support, access to nctworks, training, etc.). Their
cfforts to demonstrate to their collcagues how and
why gender is a relevant and crucial variable could
be supported and seen to be rewarded.

Definitions and cxpectations could be agreed upon.
The responsibilities of cach party then could be
clearly stated in decisions with mcasurable indica-
tors developed for monitoring,

Gender Equality and Water Resources Management
Project Formulation / appraisal
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Reporting and monitoring:

Docs the reporting and monitoring system for
the project provide for gender-disaggregated data
collection on participation in various aspects of the
projcct and on the indicators sclected to monitor
change and impact? Will both womcen and men be
involved in identifying indicators to monitor
change and impact, and will both be involved in
providing fccdback?

The collection of gender-disaggregated data is
cssential for monitoring changes brought about by
the project and for identifying both achicvements
and obstacles.

Feedback from both women and men is important
for the samc rcason that consultations with both
arc important in project planning: gender differen-
ces in activitics and resources may result in
differences in impacts.

Agrec with partner(s) on the key gender-
disaggregated data collection needs and the
mcthods for analysis and reporting. Key indicators
for monitoring and reporting should support the
analysis of:

* participation rates of womcn and men in project
activitics (¢.g, consultations, community water-user
committces, research, decision-making)

* changes in WRM systems and impacts on
agricultural productivity for women and men,
health status of houschold.

Gender Equality and Water Resources Management Chapter 3:2 Page 4
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Initial questions for Sida staff:

Why ask these questions?

Revision and renewal of projects:

Have the objectives and design of a programme or
project being considered for rencwal been assessed
from a gender perspective? That is, arc questions
being asked in the review and rencgotiation process

about:

* project efforts and achicvements to date in
addressing issues of concern to women and gender
cquality?

* whether the project objectives and implementa-
tion strategy require modification to reflect con-
cepts and approaches agreed in Dublin (1991),
Agenda 21, the Beijing Platform for Action?

» whether the partner or implementing agency has
devcloped an awarencss of or commitment to
WRM and gender equality concerns?

The questions in this scction arc most cflectively
raiscd at the initial design stage of a project, but
can also guide thinking when a programmec or pro-
ject is in progress or will be continued in a new
phasc. While options may be more restricted when
the main clements of project design and objectives
arc alrcady in placc, small changes at this stage
could still have important impacts.

What steps can you take?

Possible steps include:

* revicw the programme or project in light of the
qucstions above to determine the extent to which a
gender perspective has been applied and to identify
potential opportunitics for positive action;

* if an evaluation is to be undertaken as part of the
assessment and project extension process, identify
the information required to address gender issucs
in the project and ensure that this is included in
cvaluation terms of reference (see scction on

LEvaluation);

* seck out individuals in partner institutions and
project staff who would be internal allies in identi-
fying and advocating project modifications to
address issues of women’s participation and gender
cquality in the WRM scctor;

* seck out other potential sources of ideas and sup-
port such as the government office or ministry of
womcen'’s affairs, or women’s advocacy organi-
sations;

* build on recent commitments to women, WRM
and gender equality such as the guiding principles
from the Dublin Statement, Agenda 21, the Beijing
Platform for Action in dialoguc with partners.

Gender Equality and Water Resources Management
Project Formulation/ appreisal
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Annual Review
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Preparation for the review:

Have there been any important changes relevant to
gender cquality issucs since the last review?

For example:

* ncw legislation, government policics or
commitments on cquality (such as the Beijing
Platform for Action, lcgislation regarding land
tchure which may improve women’s rights to water
resources, increased targeting toward women for
community-based funding of domcstic watcr supp-

ly)?

¢ the formation of ncw women’s networks or
organisations or a changed profile/ capacity of cxis-
ting organisations?

¢ changes in cconomic and social conditions or
trends that affect resources, prioritics and needs for
WRM (for example: impact of HIV/AIDS on the
ability of communitics to provide basic scrvices,
increased rural-urban migration changing employ-
ment and labour patterns)?

Or have there been other developments that provi-
dc new opportunities, such as:

* ncw information or knowledge arising from
rescarch or ongoing projects that suggest promising
approachcs or strategics?

These questions assist in asscssing whether or not
the original analysis is still valid and in identifying
whecther programme modifications should be made.
Such modifications might address problems and
issucs identificd in the coursc of programme imple-
mentation or might be proposed to take advantage
of new opportunitics that have ariscn.

Preparations for the Annual Review could include:

* consultations with women’s advocacy organisa-
tions (both statc and non-state) to identify changes
or conccerns that could be investigated further,
cither prior to or in the course of the Annual
Review;

* inclusion of these issues in the terms of reference
of any background studics or analyscs to be under-
taken for thc Annual Review;

* discussions by Sida staff on programmes and pro-
jects in light of this analysis and identification of
possible programme modifications or additions;

* preliminary discussions with partners on these
possible modifications;

* identification of gender-related issues that should
be formally discussed during the Annual Review,
and the results that Sida would like to achicve
through thosc discussions (what outcomes or agree-
ments on programme modifications or new initiati-
ves would stafT like to sec?).

Gender Equality and Water Resources Management
Ammual Review
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Initial questions for Sida staff: Why ask these questions? What steps can you take?
Are gender equality concerns on the agenda for T
the Annual Review? Do gender cquality
concerns form an intcgral part of scveral agenda If thesc issucs arc not cxplicitly included on the Consider:

iterns?

Who will spcak to the issue?

What arc Sida’s goals for raising this issuc during
the Annual Review?

agenda, they may be overlooked. It is important to
have onc agenda item (not at the end of the
meccting) where gender cquality concerns are expli-
citly discusscd and agrcements reached concerning
progress towards goals. This docs not mean, howe-
ver, that there is no discussion of gender issucs
throughout the other items. Both types of
discussion should occur.

Given the complexitics of this issuc, it is important
that a scnior pecrson be given responsibility for the
issuc to re-enforce the priority given by Sida.
There should be dear reasons for raising the issucs:
why arc these issucs being discussed and what are
the desired ,,outputs” of the discussion.

* initial discussions of the agenda with partners

» terms of reference for the Annual Review

¢ information necds to fully address the issue

¢ clarification of discussion goals

* bricfing needs for spokespersons (do they have the

information and the arguments to be persuasive on
this issue)?

Analysis of projects:
In the analysis of cach project:

* Have short-term targets relating to gender equali-
ty been reported on and met?

« What has supported the achievement of these tar-
gets?

¢ If thcy have not been met, why not? What measu-
res can be taken to address the obstacles encounte-
red?

* Arc the original targets still rclevant?

This is an esscntial step in monitoring project
implementation. It is an opportunity to asscss
progress to date and decide whether or not changes
in basic projcct design arc required.

Although the best moment to intcgrate a gender
perspective is during the design phase, it is not too
late to introducc changes during implementation.

The analysis may reveal a need to rethink project
stratcgies where the project falls short of antici-
pated objectives.

If information required to assess project develop-
ment is not available, thcre may be a need to deve-
lop new indicators.

The Annual Review process also provides the
opportunity to achicve agreement with national
partners on any changes to project strategies that
may be required.

Gender Equality and Water Resources Management Chapter 3:3 Fage 2
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

e

Approaches taken by partners:

Do the partner institutions and Swedish implemen-
ting organisations have a clcar understanding of the
gender-related issucs and objectives of the project?

This is a moment to cnsurc that all partners arc on
thc samc path with respect to gender equality
objcctives. Is support required to cnsure that
partners undcerstand this objcctive and arc capable
of implementing thesc aspects of the project?

Sida could consider how it might assist national
partners and implementing institutions to be more
innovative in the integration of a gender perspec-
tive into WRM policies. Sida for example, could
provide gender training, facilitate the establishment
of linkages between policy implementing institu-
tions and other actors (for example: linkages betwe-
en non-government organisations effcctive in integ-
rating gender perspectives into their community-
bascd work and local, regional or national
government institutions formulating WRM
policies).

Gender Equality and Water Resowrces Management
Annual Review
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Evaluation

Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

p—

Purpose of evaluation:

Do the terms of reference for the cvaluation
clcarly specify the gender cquality kssues and qucs-
tions to be addressed in the evaluation? Do they
clearly identify what Sida and its partner(s) want to
Icarn about gender issucs?

A ,Jesson learned” from cxperichee is that cvalua-
tion terms of reference must include explicit and
fcasible dircctions for the analysis of gender issucs
in order to producc a report that is helpful for futu-

re planning purposcs.

The long-standing policy of intcgrating a gender
perspective in all Sida projects provides a rationalc
for including rclated issucs in cvaluations, even if
specific objectives on women’s participation or gen-
der cquality arc not included in project documents.
Given that cvaluations often provide the basis for
an cxtension or [urther phase of cooperation, they
provide a critical opportunity to identify what can
be learned from past cfforts and achicvements and
to build on this in accordance with Sida’s gender

policy.

The type of information required to address gender
cquality issucs in the specific project arca should be
discussed with pariners and stakcholders.

Clear and specific terms of reference can be formu-
lated once there is agreement on what should be
learned. This could include a range of issucs, as
suggested below.

Gender Equalty and Water Resources Management
Evaluntion

[

Chapier 3:4 Page ]




Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Project design and implementation:

Will the cvaluation revicw the process of project
design and implementation? Is it clearly spcci-
fied that this cvaluation should consider the extent
to which Sida’s gender policy has been followed?
Will the cvaluation look at how this project has
contributed to the achicvement of Sida’s gender
objectives?

This is important to specify as cvaluations arc
frequently limited to an asscssment of objectives as
statcd in project documents rather than broad issu-
cs of Sida policy. Thus the opportunity to learn
from cxpericnce about what works and what is
nccessary for successfully integrating a gender per-
spective is missed.

———

Basic questions about the process of project design
and implementation could include:

¢ Initial Analysis: Was the project based on an
understanding of gender differences in roles and
responsibilitics of women and men for both
productive and domestic uscs of water resources?
Did project planning include an assessment of
differences and similaritics in the needs and prioni-
tics of women and men?

* Baseline data: Was project planning based on
gender-disaggregated data? Was adequate data col-
lected at the planning stage to allow an assessment
of change or improvement on the basis of gender at
the evaluation stage?

* Consultation and decision making: Did women partici-
pate to the same extent as men in decision making
in project planning and implementation?

* Gender equality objectives and strategies: Did the project
plan specify objectives and strategics with respect to
women’s participation and gender cquality? Were
project implementors able to respond to issues that
arose during the implementation?

Gender Equality and Waier Resources Management
FEvaluation
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

I — ————
—— =

Project resources and activities:

Will the cvaluation revicw resources and activi-
ties dirccted to target groups? Is it clearly specified
that this analysis should identify the extent to which
womcn as compared with men bencfited from or
participated in project inputs and activities? Is it
clcarly spccificd that the analysis should consider
the appropriatencss and implementation of initiati-
ves to address gender equality objectives?

Thesc concerns are often omitted if the require-
ment is not specific in the dircctions to the
cvaluation tcam.

——

The types of questions for cvaluators to address
varies with the types of inputs and activitics of each
project. For example:

* in a project that strengthened community-based
decision-making: were women included in the pro-
cess (both as organizers and community partici-
pants) and were women'’s needs and priorities inclu-

ded in final decision-making?

* in a project that provided technical assistance
(Swedish or nationals): were female experts used
and encouraged to provide positive role models?
Was the technical assistance supportive of a gender-

responsive approach?

* in a projcct aimed at strengthening the institutio-
nal capacity of a specific institution: were activities
to enhance the institution’s capacity to intcgrate a

gender perspective included (gender-disaggregated
data collection, policy analysis, policy dialoguc)?
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

——

Project outcomes with respect to WRM:

Will the cvaluation consider project outcomes
with respect to differences in needs and prioritics
for womcn and men? Do directions to the
cvaluators clearly specify that the analysis should
consider outcomes by gender?

These questions arc important for the development
of a better understanding of the way in which par-
ticular intcrventions support both women'’s partici-
pation and the achicvement of gender cquality
objcctives in this scctor.

Specific questions must be developed for cach type
of intervention. Examples include:

* how has the project affected the ability of women
and men to participate in the management of

water resources?

* have decisions regarding new technologies
introduced by the project reflected different priori-
tics associated with domestic and productive water
resource uscs, and the specific needs of women and
men for cach typc of water resource use?

* in promoting a community-based ,,management
of water resources by demand” approach, has the
project affected the ability of women to access
watcr resources for domestic needs associated with
health and sanitation, and which cannot be expres-
sed in terms of cconomic value?

* Have cfforts to strengthen government rescarch
institutions affected the manner in which research
agendas are developed, and do technologics produ-
ced respond to both women’s and men’s nceds and
prioritics for WRM?

Gender Equality and Water Resources Management
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Initial questions for Sida staff:

Why ask these questions?

What steps can you take?

Socio-economic impacts:

Will the cvaluation consider the project’s
impacts on such factors as gender differences in
access to and control over resources, opportunitics
and incomcs?

WRM initiatives can generate major social
changes. Analysis of the influcnce of these inter-
ventions on gender relations and gender cquality
issucs arc an important sourcc of information for
future planning,

————
————

Specific questions need to be formulated for cach
project. Examples might include:

* how has the project contributed to building equi-
table gender relations in the socicty? Has the inter-
vention affected patterns of land usc, access to and
control over water resources and other productive
assets, provided employment opportunities, ctc. in a
manner that has improved women’s status and met
their immediate needs?

* are the communities bencfiting from government
scrvices which respond more credibly to their
needs? Who arc those services reaching?

S
]

Evaluation proc=ess/metho—t;)logyT=

Docs the evaluation process or methodology
providc for the types of information and data-
gathering that would allow a gender analysis?

Docs the cvaluation plan provide for consultations
with women and men on their views about project
results and impacts? Is it specifically required that

data collected be disaggregated by gender?

Do the terms of reference require that the cvalua-
tion tcam includes a member with the requisite
skills to undertake the gender analysis and provide

Icadership on this issuc?

These processes for cnsuring that the views of both
women and men arc obtaincd and that gender-
disaggregated data is collccted must be built into
the planning of the cvaluation if it is to be done in

a cost-cflective manner.

Expericnce indicates that an adequate gender ana-
lysis requires that the cvaluation tcam includes a
member with specific and demonstrated expertise
on gender analysis. This task cannot be relegated
to a junior member.

Review the evaluation terms of reference and the
evaluation plan.

Support the development of national evaluation
cxpertise in the arca of gender equality.

Provide support to tearn members with the specific
responsibility for gender equality aspects of the eva-
luation so that they can cffectively and cfficiently
carry out their responsibilities. All team members
must understand that gender equality is a serious
Sida priority.
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Initial questions for Sida staff: Why ask these questions? What steps can you take?
— e

Lessons learned:

Docs the cvaluation call for the identification of
specific ,,lessons learned’ about gender cqua-

lity issucs in any of thc arcas above and reccommen-
datious for future projects?

This may sccm obvious  given that the task is an
cvaluation but it is often not donce cven where
data has been gathered. Thus, to avoid losing an
opportunity to lcarn from cxperience, the cvalua-
tion terms of reference should specily a require-
ment to discuss lessons Iearned with respect to gen-
der cquality issucs through the project and the eva-

luation.

This is a consideration in both revicwing the terms
of reference and judging whether the report is com-
plete and adequate.

There may also be scope for the communication
and discussion of the lessons learncd through semi-
nars and other forms of meetings.
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Previous publications on Water Resources:

1. Water and Security in Southem Africa
Leif Ohlsson, University of Gothenburg

2. Vattenresurser i stdra Afrika (SADC)
(Water Resources in southern Africa)
Jacob Granit and Bengt Johansson,
Department for Natural Resources and
the Environment

3. Study of Water Resources in Zimbabwe
Ake Nilsson and Amanda Hammer

4. A Liquid More Valuable Than Gold
Pierre Frilhling
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